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Minutes of the OAUG K12 Education SIG Meeting held in Colorado Springs on Monday, 28 February 2005 – 29th February 2005

Monday February 28th, 2005

Attendees:

	Organization
	Name

	Douglas County
	Tony Golden

	Douglas County
	Raylean Washburn

	Douglas County
	Debra Addeo

	Douglas County
	Jenny McGurk

	Douglas County
	Elisabeth Wofert

	Douglas County
	Jeannette Prock

	Douglas County
	Karla McWilliams

	
	

	Academy  
	Dave Haehn

	Academy  
	Shelley Kooser

	Academy  
	Judy Zimmerman

	Academy  
	Jackie Malee

	Academy  
	Barbara Betzler

	Academy  
	Marita Vogrin

	Academy  
	Joanne Vergunst

	Academy  
	Wil Hatcher

	Academy  
	Carol Owens

	Academy  
	Janet McDonell

	Academy  
	Cindy Collins

	Academy  
	Mary Johns

	Academy  
	Kevin Cronk

	Academy  
	Ron Hardman

	
	

	Xcelicor
	Mark Silverstein

	
	

	Education Service Center, R-20
	Ernest Domel

	
	

	Chicago
	Jen Blow

	Chicago
	Ken Harris

	
	

	St. Johns   
	Gary Seibert

	St. Johns   
	Freida McMillian

	St. Johns   
	Karen Leathers

	St. Johns   
	Elizabeth Moore

	
	

	Symmetrex Solutions
	Sandie Oliphant

	Symmetrex Solutions
	Erin Latham

	Symmetrex Solutions
	Tim Cupp

	
	

	Aurora Public Schools
	Dan Davis

	Aurora Public Schools
	Barbara A. Huber

	
	

	Cincinnati 
	Avis Sharpe

	Wichita Public Schools
	Barbara Phillips

	New Orleans Public Schools
	Ellease Francis

	
	

	DISD
	Erma Perry

	DISD
	Margaret Weitekamp

	DISD
	Eddy Crow

	DISD
	Tambria Barnes

	DISD
	Jeanne Lloyd

	
	

	Solbourne
	Marty Hellenberg

	
	

	DBA4ADAY
	Michael Spell

	DBA4ADAY
	Adam Janbolot

	
	

	GISD
	Mark Taylor

	GISD
	Ann Parsons

	GISD
	John Reeder

	GISD
	Bob Whitehead

	GISD
	Steve Reeves

	GISD
	Phyllis Hooper

	
	

	Centris Commerce
	Deinde Peters


Absence:

Richardson Independent School Districts – Norma Comer

Jeanne Lloyd introduced current Board Members

Invitation by Jeanne Lloyd for attendees to seek nomination and to nominate other attendees to the Board of Directors

Jeanne went over the agenda for the meeting

The conference discusses proposed changes to the By-laws to eliminate or reduce membership fees:

Will Hatcher from Academy proposed that membership fee be set at $100 per member organization

Each organization (Districts and Vendors) will pay membership dues of $100 per year

HARDSHIP WAIVER

.

Member district may apply for membership dues waiver on the basis of financial hardship. 

Members voted to adopt the changes to the By-Law as follows:

EXcelecor – Yes

Seconded by Ama Perry at DISD

DISD YES

Academy YES

New Orleans YES

Richardson

St. Johns  YES

Chicago YES

Centris – YES

Motion was adopted.

Jeanne explained the duties of officers as follows:

Chair-person leads the SIG meetings and serves as a liaison between the SIG and OAUG

Vice-Chair is charge of membership recruiting. 

Treasurer manages the finances of the SIG

Secretary maintains the roll-call, takes meeting minutes and distributes the minutes to members.

Communications

Adam Jambolat and Shelley  Kooser to collaborate on Communications.

They will develop a website to gather District Demographics information such as:

Size,  Number of Students, Number of Teachers, No. of Schools etc.

Will Hatcher – Academy and John Reeder  - Galand ISD will draft and send letters to District touting  the importance of OAUG and the K12 Education SIG

All members are encouraged to give presentations at the K12 SIG local, Regional, and National conferences.

Enhancement Requests to move forward. Jeanne will coordinate enhancement request submission.

Next meeting

OAUG Connection Point® 2005 will be held Monday, June 13, through Thursday, June 16.
OAUG Connection Point® 2005 will be held at the Gaylord Texan Resort and Convention Center located in Grapevine, Texas. Grapevine is part of the Dallas/Forth Worth area and the resort is just six minutes from the Dallas/Fort Worth Airport (DFW) and a 20-minute drive from either downtown Dallas or downtown Fort Worth.

Oracle Applications and Releases by District 

New Orleans Public Schools


Oracle Applications Release 11.5.9


Modules Implementation



HR

Payroll

Accounts Payable

Purchasing

General Ledger

Inventory

Oracle Time & Labor (OTL)


Modules to be implemented



iExpense



iRecruiting



iLearning



iProcurement



Oracle Grants



Budget



Fixed Assets

St. Johns County School District


Oracle Applications Release 11.5.8


Database Version: 9i


Modules Implemented

HR 

Payroll

General Ledger

Accounts Payable

Fixed Assets

Oracle Purchasing

Oracle Receivables



HR Intelligence

Modules to be implemented



Inventory



Self-Service Human Resources


They just completed implementation of  a new Student Information 

System called eSIS by AAL

Dallas Independent School Districts

Oracle Applications Release 11.5.9


Database Version: 9i


Modules Implemented



Accounts Payables



Accounts Receivable



Budgeting



Cash Management



General Ledger



Grants Accounting



Grants Proposal



Inventory



Projects



Purchasing



Human Resources



Payroll



Labor Distribution



Self-Service HR



Stand Benefits



Oracle Time & Labor



Training Administration


Modules to be implemented


Public Sector Budgeting (PSB)


Data Warehousing

Chicago Public Schools


Oracle Applications Release 11.5.9


Database Version: 9.2.05


Modules Implemented



General Ledger



Accounts Payables



Purchasing



Accounts Receivables



Cash management



Treasury



iProcurement


Modules to be implemented:



iSupplier



Fixed Assets



Oracle Projects



Human Resources



Payroll



Public Sector Budgeting



Oracle Grants

Academy District 20, Colorado


Oracle Applications Release 11.5.8
FPH will upgrade to 11.5.10


Database Version: 9.2.0.4 will upgrade to 10g


Modules Implemented



Financials:




Accounts Payables




Project Accounting




Cash Management




General Ledger




Inventory




Order Management




Fixed Assets




Purchasing



Payroll/HR:




Payroll




Human Resources




Self-Service HR


Modules to be implemented




iRecruitment, Time & Entry


Education Service Center, Region 20, San Antonio, Texas

Oracle Applications Release 11i


Database Version: 9.2.0.4


Modules Implemented



Financials:




OHRS




iLearning 4.3




Self Service




Advanced Benefits




Work Flow




Discoverer




HTML DB


Modules to be Implemented



WILL Implement Portal 10G (6.1.0.5)



iRecruitment

Cincinnati Public Schools, Ohio

Oracle Applications Release 11.5.4 Upgrading to 11.5.9


Database Version: 8i upgrading to 9i



They are migrating to Full-Hosted Environment.




HR




Payroll




Accounts Payable




General Ledger




Purchasing




iProcurement




OAB

Apps and Tools to be Implemented



Discoverer



Self-Service HR/Payroll



Business, HR, and Purchasing Intelligence



Fixed Assets



OTL

Douglas County Schools, Colorado

Oracle Applications Release 11.5.8 Upgrading to 11.5.10


Database Version: 8i upgrading to 9i



They are migrating to Full-Hosted Environment.




HRMS




Financials




Purchasing




Accounts Payable




Order Management




PSB  - Public Sector Budgeting




Payroll

Apps and Tools to be Implemented



Accounts Receivable

Wichita Public Schools, Wichita, Kansas

Oracle Applications Release 11.5.10


Database Version: 8i upgrading to 9i

Apps and Tools to be Implemented

Phase I:

Wichita is currently implementing Oracle ERP Core Applications with a go-live date of July 1st, 2005

Phase II:


iSourcing, iSupplier, Budgeting – go-live Nov, 2005

Garland Independent School District, Galand, Texas

Oracle Applications Release 11.5.10


Database Version: 8i upgrading to 9i

Apps and Tools to be Implemented

Galand is currently implementing Oracle ERP Core Applications 

Financials

Projects

HRMS

Purchasing

eAM

Phase I: Core Financials 
– September 1st, 2005

Phase II: HRMS 

- January 1, 2006

Phase III: Ancillary Modules
- April 1, 2006

 
Richardson Independent School District

Oracle Applications Release 11.5.7


Database Version: 9.2.0.4


Modules Implemented



Financials:




Accounts Payables




Accounts Receivable




Cash Management




General Ledger




Grants Accounting




Inventory




Projects




Purchasing



Human Resources



Payroll

Self-Service HR

Presentations

Will Hatcher of Academy gave a presentation about Fair Labor Standards Act (FLSA) as it relates to non-exempt employee working as game workers.
The US Department of Labor says that the FSLA provisions will impact educational institutions.

Classified (Non-Exempt) employees who serve in a certified/teaching capacity in addition to their regular forty (40) hour assignment must be paid a blended overtime rate. If an individual works more than eight (8) hours per day or forty (40) hours per week for one employer, his/her compensation must be made at time and one half of his/her average rate of pay of all compensation received. (School Districts use forty (40) hours per week as their standard.)

Teachers and Learned professionals are except.

Mitigating Solutions

Non-exempt employees will not be allowed to perform extracurricular duties.

Only use exempt employees like teachers, or parent volunteers

Presentation 2: Academy District 20 

Administrative Financial system by Will Hatcher

Will Hatcher presented their home-grown dynamic, online, web-based real-time financial reporting tool.

They used HTML oracle web to build a financial reporting system.

Report has a drilled-down capability to GL and Payroll.

This tool looks at GL balances and journal in General Ledger and Payroll.

Oracle Daily Business intelligence does not have all the information they need.

Birds-of-a-Feather session

The Birds of a Feather Session provides attendees with the opportunity to discuss topics round a table with a small group of people.
The purpose of a Birds-Of-A-Feather Session (BOFS) is to let SIG conference participants share and mutually swap information about issues they're interested in, and gain from others' inputs and ideas and suggestions. 
Groups include:

Financials,

HR/Payroll

Database 
